
Savio Salesian College Physical Education Year 10 Sport & Coaching Curriculum Knowledge Map 2021-22 
 

Knowledge 
UNIT 1:  
Physiological, psychological & technical factors affecting performance 
in sport. 
Physiological, psychological and technical procedures used to 
measure sporting performance. 
UNIT 2:  
External assessment, Anatomy & physiology, fitness components, 
fitness testing and training programmes. 
UNIT 3:  
Coaching skills. 
The responsibilities needed to coach a sports session.  
Meeting the needs of the participants. 
The stages and components of a coaching session. 
Planning a session. 
Demonstrate coaching skills. 
Review coaching session. 
Development Planning. 

Skills 
Digital competence and literacy: 

UNIT 1:  in the carrying out of web-based research into the factors that affect sporting performance. This research could identify 
psychological, physiological and technical aspects of performance. 
UNIT 2: in the carrying out of web-based research into fitness and the latest exercise trends. The understanding of the impact of various 
types of training on the body's systems. 
UNIT 3: in the carrying out of web-based research into the different sports leaders and coaches. This research from a variety of sources 
could identify different skills, qualities and traits of certain sports coaches. 

Critical thinking and problem solving: 
UNIT 1: consider strategies for the improvement for the various factors that impact upon performance. 
UNIT 2: consideration of the importance of testing and the factors associated with testing. The appropriateness of the test with the 
component of fitness. 
UNIT 3: consideration of a plan of action to develop a sporting activity that would improve the skills/performance of a target group. 

Personal planning & organizing and personal effectiveness: 
UNIT 1: consider the information presented and plan appropriate strategies that could have a positive impact upon performance. 
UNIT 2: the production of training plans appropriate to needs that demonstrate SMART targets and improvement. 
UNIT 3: the production of a session plan that has a clear focus, time scale and has identified a need for improvement. The delivery of the 
plan and the required evaluation/reflection process will increase the opportunity for further improvement in these skills. 

Cross Curricular and Curriculum Enrichment Opportunities 
Literacy: Key terminology of physiological, psychological and technical factors in sport, anatomy and physiology, training programmes 
and coaching (see below). 
Numeracy: the analysis of the importance of each factor in relation to a specific sporting context, analyse data to identify strategies for 
improvement and the use and analysis of data from test results and comparisons with normative data.  
 ICT: controlled assessment tasks completed via the use of Moviemaker, PowerPoint, Word or verbal recordings. 
Curricular enrichment: attendance at lower school training sessions, sports leaders. 

The Bigger Picture is to build upon the pupil’s knowledge, 
understanding and experiences of sport that was acquired in KS3 and 
as young leaders in Y9. Each term is structured so that the content 
covered in Unit 1 matches that of the external assessment in Unit 2 
and so that Unit 3 is completed in the best weather conditions. 

 Autumn 1  
UNIT 1 

AC 1.1 Physiological 
factors affecting 
performance in sport 
1.2. Psychological 
factors affecting 
performance in sport 
 

 

Autumn 2 
 UNIT 1 

AC 1.3 Technical factors 
affecting performance in 
sport 
AC 2.1 Physiological 
procedures used to 
measure sporting 
performance. 
 

Spring 1  
UNIT 1 / 2 

AC2.2 Psychological 
procedures used to 
measure sporting 
performance. 
AC2.3 Technical 
procedures used to 
measure sporting 
performance. 
 

Spring 2  
UNIT 2 

 
External assessment. 

 

Summer 1  
UNIT 3 

AC1.1 Coaching skills  
AC1.2 The responsibilities 
needed to coach a sports 
session.  
AC2.1 Meeting the needs 
of the participants 
AC 2.2 The stages and 
components of a coaching 
session 

Summer 2  
UNIT 3 

AC2.3 Planning a session 
AC3.1 Demonstrate coaching 
skills 
AC4.1 Review coaching 
session 
AC4.2 Development Planning 

 

Knowledge 
and 
Knowledge 
Extension* 
 
*extension 
tasks are 
determined 

Physiological factors 
Components of Health  
Cardiovascular 
endurance, muscular 
endurance, Flexibility, 
Muscular Strength, 
Body Composition. 
 

Technical Factors 
Techniques  
Movement analysis 
Qualitative data 
Subjectivity 
Tactics/Strategies  
The team's performance 
Individual tactics 

Psychological: 
Questionnaires 
Sporting behaviour 
observations 
Video analysis 
Behavioural analysis 
 
Technical & Tactical 

The factors that need to be considered 
for training. 
Personal: health, fitness, age, gender, 
lifestyle, 
time, cost 
Environmental: facilities, equipment 
Session structure: warm up, skill 
development, game related activities, 

Skills:  
Communication, 
organisation, adaptability, 
flexibility, empowerment, 
Knowledge of subject 
content, analytical skills. 
 
 

Session plan: 
Aims and objectives of 
session. 
Identifying the needs of the 
group. 
Resources needed. 
Components of session. 
Health and safety 



by the 
assessment 
criteria set 
by the 
awarding 
body. 
 
 

Components of Fitness 
Agility, Balance, Co-
ordination, reaction 
time, power, speed. 
Components of 
Lifestyle Choices  
diet and nutrition, 
hydration, preparation 
and recovery, sleep 
patterns, alcohol, 
smoking, illness. 
 
Psychological Factors 
Motivation: definition 
and types 
(intrinsic/extrinsic) 
Anxiety: including: the 
causes of anxiety and 
the symptoms 
Somatic (physical 
effects) e.g. Increased 
heart rate, increased 
breathing rate, 
sweating, nausea, 
butterflies in stomach; 
Cognitive (mental 
effects) difficulty 
concentrating increased 
number of negative 
thoughts, increased 
feelings of worry. 
Goal Setting including: 
long term and short 
term goals; 
SMARTER targets 
 

Compositional strategies 
Quantitative data 
 
Physiological procedures 
Health testing 
Multistage fitness 
test/coopers 12 minute 
run, abdominal 
curl/press up test, sit and 
reach/hyper extension, 
hand grip/1 
rep max, skin fold 
callipers/Body Density or 
other appropriate tests. 
Fitness testing 
Illinois agility test, stork 
stand, 
alternate hand throw, ruler 
drop, vertical jump, 30/50m 
sprint 
or other appropriate tests 
Tests should be linked to 
the appropriate 
components of fitness 
Lifestyle Choices 
Food diary/BMI analysis, 
health questionnaires and 
screening methods e.g. 
blood pressure, heart rate. 

Notational analysis 
Observational analysis 
Video analysis 
 
Reliability & Validity. 
 
UNIT 2 REVISION 
 
The methods of training 
for components of fitness. 
Continuous, Interval: 
including weight, circuit, 
plyometric, flexibility, 
Fartlek. 
 
The principles of training. 
Specificity, progression, 
overload (intensity, 
frequency, duration), 
variance. 
 
 

exercise session, and cool down. 
 
Set appropriate targets to 
achieve long term goals for an individual 
Goalsetting – improved focus, 
motivation, effort, concentration, 
targets, SMART 
Sequence training 
programme activities. 
Logical order, timescale, realistic 
progression 
 
The structure of body 
systems. 
Cardio-respiratory, muscular-skeletal. 
The function of body 
systems. 
Cardio-respiratory, muscular-skeletal. 
Energy systems. 
ATP-PC, aerobic, anaerobic. 
 
The short and long term effects of 
exercise on body systems.  
Cardio respiratory and vascular systems, 
muscular skeletal system & Energy 
systems. 
 

Responsibilities: 
Health and safety, safe 
guarding, risk assessment, 
professional conduct. 
Participants needs: 
Age, gender, ability, 
experience, use 
quantitative and qualitative 
data, create of aims and 
objectives from the data for 
the 
session – SMART targets, 
review performances and 
previous sessions, selection 
of appropriate activities. 
Session stages: 
Warm up (types) and may 
include skill 
development, conditioned 
practices and Competitive 
elements, cool down 

requirements. 
Practically: 
Demonstrate coaching skills 
and responsibilities 
including: 
Health and safety and safe 
guarding. 
Meeting aims and objectives 
of the session plan. 
Meeting needs of participants 
during session – adaptability, 
providing technical 
information and coaching 
points and feedback. 
Session review: 
Reflect on own performance. 
Assessor feedback. 
Participant feedback. 
Video feedback. 
Development planning: 
Development plan to improve 
identified areas of 
improvement. 
Methods of improvement 
which may include: more 
experience, accredited 
courses, observation, 
subject knowledge. 
Short term targets, long term 
SMART goals. 

Building on 
 
 
 
 

KS3 unit content, 
particularly the pupil’s 
specialised sport and 
understanding of the 
fitness requirements 
for it whilst developing 
understanding of the 
psychological (new 
concept) requirements 
for it. 

KS3 unit content, 
particularly the pupil’s 
specialised sport and 
understanding of the 
fitness testing 
requirements for it. 

KS3 unit content, 
particularly the pupil’s 
specialised sport and whilst 
developing understanding 
of the psychological, 
technical and tactical 
requirements for sport.. 

Basic terminology acquired in KS3 
regarding anatomy and physiology. 
Training programme development and 
data interpretation builds on knowledge 
acquired in Terms 1-3. 

Experience gained in KS3 
from leadership sessions in 
class and leading primary 
school sports events. 

Experience gained in KS3 
from leadership sessions in 
class and leading primary 
school sports events. Future 
planning builds on knowledge 
acquired from Unit 2, target 
setting. 



Assessment 
 
 
 
 

Controlled assessment: 
Word document, 
PowerPoint or oral 
interview. 

Controlled assessment: 
Word document, 
PowerPoint or oral 
interview. 

Controlled assessment: 
Word document, 
PowerPoint or oral 
interview. 

External assessment: 
Online mock examination – 2 weeks prior 
to official examination. 
Formal online examination – May 2021 

Controlled assessment: 
Word document, 
PowerPoint or oral 
interview. 

Controlled assessment: 
Moviemaker (practical 
coaching session), Word 
document, PowerPoint or 
oral interview. 

Assessment 
Criteria 

U1 1.1 – 1.3 Level 1 Pass: Outline in general terms the 
physiological, psychological and technical factors that 
can affect performance in sport. Evidence is mainly 
descriptive with limited application. 
U1 1.1-1.3 Level 2 Pass: Describe how physiologicaL, 
psychological and technical factors can affect 
performance in sport including the components of 
health, fitness and lifestyle. Evidence has some 
relevant application. 
U1 1.1-1.3 Merit: Explain why the specific 
physiological, psychological and technical factors can 
affect performance in sport. Evidence is relevant and 
applied to the sporting context throughout. 
U1 1.1-1.3 Distiction: N/A for this task. 
 
U1 2.1 Level 1 Pass: Outline in general terms some 
physiological procedures used to measure sporting 
performance. Evidence is mainly descriptive with 
limited application. 
U1 2.1 Level 2 Pass: Describe the physiological 
procedures used to measure sporting performance 
including testing, screening. Evidence has some 
relevant application and linked directly to the 
physiological factors. 
U1 2.1 Merit: Explain why the physiological 
procedures would be used to measure sporting 
performance including testing and screening. Evidence 
is relevant and applied directly to the physiological 
factors. 
U1 2.1 Distinction: Analyse the physiological 
procedures used to measure the sporting 
performance. Evidence is relevant and applied to the 
scenario. 

U1 2.2 – 2.3 Level 1 Pass: Outline in general terms some psychological 
and technical procedures used to measure sporting performance. 
Evidence is mainly descriptive with limited application. 
U1 2.2-2.3 Level 2 Pass: Describe the psychological and technical 
procedures used to measure sporting performance including 
questionnaires and behavioural analysis. Evidence has some relevant 
application and is linked directly to the psychological and technical 
factors. 
U1 2.2-.3 Merit: Explain why the psychological and technical procedures 
would be used to measure sporting performance including 
questionnaires and behavioural analysis. Evidence is relevant and 
applied directly to the psychological and technical factors. 
U1 2.2-2.3 Distinction: Analyse the psychological and technical 
procedures used to measure the sporting performance. Evidence is 
relevant and applied to the scenario. 
 
U2 Marking criteria determined by the examination board once the 
test papers have been completed. 
 
Grades boundaries are usually set around ( / 90): 
 
25+ marks: Level 1 Pass 
38+ marks: Level 2 Pass 
50+ marks: Merit 
75+ marks: Distinction 

U3 1.1 – 1.2 Level 1 Pass: Outline in general terms the skills 
and responsibilities involved in coaching. Evidence is mainly 
descriptive with limited application to sporting examples. 
U3 1.1-1.2 Level 2 Pass: Describe the skills in coaching 
including, communication, organisation, and analytical, using 
some sporting examples. Describe the responsibilities in 
coaching including, health and safety, safeguarding and 
professional conduct, using some sporting examples.  
U3 1.1-1.2 Merit: Explain why the skills and responsibilities 
involved in coaching are important, using a range of sporting 
examples. Evidence is detailed, relevant and reasoned. 
U3 1.1-1.2 Distinction: N/A for this task. 
 
U3 2.1 – 2.2  Level 1 Pass: Outline in general terms how the 
coach can meet the needs of the participants and the 
different stages and components of a coaching session. 
Evidence is mainly descriptive. 
U3 2.1-2.2 Level 2 Pass: Describe how the coach can meet 
the needs of the participants and describe the different 
stages and components of a coaching session.  Evidence has 
some detail and application. 
U3 2.1-2.2 Merit: Explain how the coach can meet the needs 
of the participants and explain the different stages and 
components of a coaching session.  Evidence is detailed, 
relevant and offers sporting examples as part of the 
application. 
U3 2.1-2.2 Distinction: N/A for this task. 
 
U3 2.3 Level 1 Pass: Plan is mainly generic. There will be 
some omissions. 
U3 2.3 Level 2 Pass: Plan is descriptive and general but 
covers key parts of the session. It includes the aims and 
objectives and progressions. 
U3 2.3 Merit: The plan explains the relationship between 
aims, objectives and participants needs. The plan contains 
clear, relevant detail and covers all parts of the session. 
U3 2.3 Distinction: The plan contains comprehensive, 
relevant details and covers all parts of the session in some 
depth. It also offers alternative activities as a contingency 
plan. 
 
 



U3 3.1 Level 1 Pass: Coaches a generic session with support 
following the session plan. Demonstrates limited coaching 
skills. The session needs are met. 
U3 3.1 Level 2 Pass: Coaches an appropriate session 
following the session plan. Demonstrates basic coaching 
skills. Some of the session needs of the participants are met 
during the session. 
U3 3.1 Merit: Coaches a clearly structured session 
independently. Demonstrates a range of coaching skills. 
Most of the session needs of the participants are met during 
the session. 
U3 3.1 Distinction: Coaches a detailed, effective session 
independently. Demonstrates a comprehensive range of 
coaching skills. Meets the needs of all the participants during 
the session. 
 
U3 4.1-4.2 Level 1 Pass: Review is mainly generic. 
Development plan is mainly generic. Limited evidence to 
support review. 
U3 4.1-4.2 Level 2 Pass: Review is basic but related to 
session. Some different sources of evidence are used to 
support the review including feedback and own reflections. 
Development plan is basic but does include some SMART 
targets and methods of improvement. 
U3 4.1-4.2 Merit: Review is detailed and related to session. 
A range of different sources of evidence are used to support 
the review. Development plan includes accurate SMART 
targets and methods of improvement. 
Clear link to review. 
U3 4.1-4.2 Distinction: Review is comprehensive and 
relevant to the session. A range of different sources of 
evidence are used effectively to support the review. 
Development plan is detailed, comprehensive and includes 
accurate SMART targets and methods of improvement. 
 
 
 
 
 
 
 
 
 

 
 


